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UNIVERSITY OF NORTHERN IOWA FACULTY SENATE
Agenda for Meeting of April 12, 2010
3:15 P.M.
Seminar Room, Towers Center
CALL TO ORDER

APPROVAL OF MINUTES

Minutes of the April 5, 2010 meeting

ANNOUNCEMENTS

1.
2.
3.
4.

Call for
Comments
Comments
Comments

Press Identification
from Provost Gibson
from Faculty Chair, Jesse Swan
from Chair Wurtz

CONSIDERATION OF CALENDAR ITEMS FOR DOCKETING

1037/935

Emeritus Status Request, James Kelly, Department of
Teaching, effective 12/31/09

1038/936

Revised Honorary Degree Policy - Sue Joseph/Honorary
Degree Selection Committee
(to be moved to Head of
the Docket)

1039/937

NISG Resolution on Distribution of Syllabi

1040/938

NISG Resolution on Diversity Training and Development
for Faculty

1041/939

Educational Policies Commission Recommendations on
Attendance and Make Up Work

1042/940

Request to change 200:030 Dynamics of Human
Development from Category 5B of the LAC to Category 5C
- Liberal Arts Core Committee

NEW BUSINESS

Regents Award for Faculty Excellence
Athletic Update - Troy Dannen, UNI Athletic Director

ONGOING BUSINESS

CONSIDERATION OF DOCKETED ITEMS

930

Creation of Liberal Arts Core Coordinating Committee Liberal Arts Core Committee
(tabled from 3/08/10 meeting)

932

Creation of Task Force to review Recent UNI Actions
Regarding Merger of Academic Units - College of Humanities
and Fine Arts Senate
(tabled from 3/22/10 meeting - for
discussion after 5/07/10 Faculty Senate Retreat)

933

Creation of a Standing UNI Faculty Budge Committee College of Social and Behavioral Sciences

934

Inclusion of 48C:011, 48C:004, and 48C:004 or 48C:013 (6
total hours) to Category 1B of the Liberal Arts Core Liberal Arts Core Committee

OTHER DISCUSSION

ADJOURNMENT

REMINDER:

There will be a UNI Faculty Senate Retreat on
Friday, May 7, 2010 9:00A.M. - 4:00 P.M. Oak Room, Maucker
· Union. This will included UNI Faculty Senators for 2009-2010 as
well those newly elected Senators for 2010-2011. Agenda will be
announced.

UNIVERSITY OF NORTHERN IOWA FACULTY SENATE
Calendar Item 1037

Docket Number- - -

Title: Emeritus Status Request, James Kelly, Department of
Teaching, effective 12/09

Standard Motions
1.

Place at head of docket, out of regular order.

---

2.

Docket in regular order.

---

3.

Docket because of special circumstances for - - - - - - - - - - - -

---

and notify sender(s).
--------

----

4.
5.
6.
7.

- - - 8.
---

---

Refer to (standing committee) ---------------------------Refer to (administrative officer)

------------------------

Refer to (ad hoc committee) -----------------------------Return to petitioner with request for a more specific
proposal.
Return to petitioner with request for additional
information and documentation.

9.

Return to petitioner because of decision not to docket
at this time.

10.

Other procedural disposition---------------------------NOTES

UN~

HUMAN RESOURCE SERVICES
Univ e rsity

of

Nor"thern

Iowa

Request for Faculty Emeritus Status
Department

Name James L. Kelly
I wish to retire from my position as

-8ee;ember 31 , 2GGQ-

~T~e~a~ch
~i~n~g_____________________

'? mfe ss.Dc

at the University of Northern Iowa, effective December 31, 2009

I have twenty (20) or more years of credible service in higher education . (list institutions and dates of employment)
University of Northern Iowa

August , 1969 - December 2009

Institution

Date

Institution

Date

lnstitut

Date

~3.

t'~

Date

;ltJCJ1
/

College Chair Senate: Include a statement verifying that ten (1 0) years of meritorious service has been concluded with
the University of Northern Iowa. (Use the back of this form if more space is required .)

Date

College Senate Chair

Date

C)l. 0'--{-.(Q
Dean of College (if applicable)

Date

Un iversity Faculty Senate Chair

Date

Provost and Vice President

Date

Date

President

Please prepare this form : sign and submit to your department head. When the process for approval has been completed, the division
head's office will make copies and distribute them to each of the above signatories and the Department of Human Resource Services.
Rev. 09/09

BENEFITS
027 Gilchrist • Cedar Falls . lA 50614-0034 • P: 319-273-2422 • F: 319-273-2927 • hrs-benefits@uni.edu • http://www.u ni.edu/hrs/

UNIVERSITY OF NORTHERN IOWA FACULTY SENATE
Calendar Item 1038

Docket Number- - -

Title: Revised Honorary Degree Policy - Sue Joseph/Honorary
Degree Selection Committee

Standard Motions
---

1.

Place at head of docket, out of regular order .

---

2.

Docket in regular order.

---

3.

Docket because of special circumstances for - - - - - - - - - - - and notify sender(s) .

___ 4 .
-------

Refer to (standing commit tee) ____________________________

5.

Refer to (administrative officer)

6.

Refer to (ad hoc committee) -----------------------------Return to petitioner with request for a more specific
proposal.

7.

------------------------

---

8.

Return to petitioner with request for additional
information and documentation.

---

9.

Return to petitioner because of decision not to docket
at this time.

___ 10.

Other procedural disposition ____________________________

NOTES

).05 Honorary Degrees

( Formatted: Font: 9 pt

_

Purpose and Nature of the Honorary Degree Program
A.

B.

C.

The University of Northern Iowa may award honorary degrees ~to seleGieG-individuals in order to
recognize outstanding achievements and attainments which exemplify the goals and ideals of the
ooiYefsilyUniversity.
The degrees awarded shall normally be Doctor of Laws (LL.D.), Doctor of Humane Letters (L.H.D.), Doctor
of Literature (Litt .D.), and Doctor of Science (Sc.D.). and shall be awarded as appropriate as 139Ssilale for the
achievement or attainment being recognized .
Degrees which may be earned in regular course at the University of Northern Iowa, University of Iowa, or
Iowa State University shall not be awarded as honorary degrees.
[ Formatted: Font: 9 pt

,Criteria to be Considered in Selecting Recipients

~--------~-------------

A.

Achievements and attainments meriting recognition should exemolify the goals and ideals of the University.
B. Financial and political consideration should not be involved .
•- - C . Holders of elective or appointive public office at the time of nomination ordinarily should not be considered.
~Significant connections with the University or Northern Iowa or with the State of Iowa may be important
considerations, but recipients shall not be limited to such .
E. Faculty or staff members of the University of Northern Iowa are not eligible. Former faculty or staff members
would be selected only in unusual cases.
G-Accomplishments meriting recognition should not be too far in the past,
G,F./\III'leu~l'l resil'lien!s wi!R natienwiele anel werlelwiele rese~ni!ien wet~lel ne! lae 91(61tleleel , jlreferense sl'let~lellae
~iven Ia !Rase e!l'lerwise EJtlali~eel saneliela!es wl'le Rave ne! laeen wielely rese~nizeel ana elesera!eel .

( Formatted: Font: 9 pt

,Committee on Honorary Degrees

A.
B.

C.
D.

L---~~~~------------

A standing committee shall be responsible for supervising the elicitation of suggestions and nominations and
for making recommendations to the President of the University.
The committee shall be composed of severr~members. These shall be one member of the faculty 9f
from each of the five academic colleges (eMslt~elin~ !l'le Graelt~a!e Celle~e) .(to be selected as each college
~determines}, Executive Vice-_President and Provost or his/her designee, ~Assistant to the
President for Stale-Board and Governmental Relations ana S13esial e·;en!s or his/her designee, and the
Dean of the Graduate College.
The Dean of the Graduate College shall serve as chairffiafl of the committee.
TAe seles!eel mMembers from the academic colleges shall serve terms of four years beginning July 1 with..2.1
~one member being selected each year. (WRen IRe eemmiUee is firs! se! t113 , sales ef !ermina!ien sl'lall
lae eletermineellay let)

frocedures for Selection
-

i Formatted: Bullets and Numbering

-

-

-

A. Preee elt~res SABtllel iAGitlele llf9ViSi9AS fer:
+.A. Sesurin~ SChai r of the selection committee shall publicize solicitation for nominations. secure Stl~~esliens
8A4-nominations for recipients from University faculty. staff. and/or administration. and distribute
nominations to selection committee members .~
2 . Presessin~RSelec tion committee shall review nominations;-....£
::l . Arri"iA~ '\rrive at resemmenelaliens consensus (simole majority) and f,
4-,_~_,)<eeemmenela!iens ef !l'le semmitlee sl'let~lellae ferwareleel.,orward recommendations to the President.
C . I! is eMI'lee!eel !l'la! tThe President will-~request University Faculty Senate review, aM-i'le
D. The President shall forward final recommendation to the Board of Regents. State of Iowa .
&,£.,_All invitations to the Honorary Degree recipient(sl sRetiW-!Yi!!.be extended by the President.
+,L_Additional procedures and details necessary for implementation shall be determined by the committee.

( Formatted: Font: 9 pt

. ... -

Formatted
Formatted: Bullets and Numbering

( Formatted: Font: Bold
Nomination MaterialS+
A.

Letter of Nomination. describing outstanding achievements and attainments of the nominee. This letter must• - - - ·[Formatted: Bullets and Numbering
include information/documentation relevant to. or in support of. recognition. Examples of documentation

B.
C.
D.

E.

may include (but are not limited to) CV/resume of the nominee: website of the nominee which includes
description of accomplishments: books recordings. or other examples of the nominee's work.
Letter{s) of support from additional sources are strongly encouraged.
Other materials as deemed appropriate to support the nomination.
All materials should be sent lereferraBI·t eleetreAieall•tl by the published nomination deadline to the office of
the Dean of the Graduate College. Letters of nomination and support (and other supporting materials
already in electronic format) should be sent electronically.
All nomination materials shall be kept in complete confidence at all times. Names of only those individuals
who will be awarded an Honorary Degree shall be made public upon final approval by the Board of Regents,
State of Iowa.

f.w_arding of

Degre~s

( Formatted: Font: 9 pt

A.

Honorary degrees shall be awarded eAiy at !Re SWiA!} eeFAFAeAeeFAeA! at regularly scheduled University
commencement ceremonies, or if necessary, during special honorary ceremonies.
B. The Committee on Honorary Degrees shall be responsible for the preparation of an appropriate citation.
- -An honorary degree shall be conferred only if the recipient is present in person.

Formatted: Numbered + Level: 1 +
Numbering Style: A, B, C, ... + Start at: 1 +
Alignment: Left + Aligned at: 0.25" + Tab
after: 0.5'' + Indent at: 0.5"

L..

~It

is not expected that honorary degrees will be awarded every year. However, more than one degree may •
be awarded in a single year, if appropriate.

D.(IAsleaEI. it

sRe~o~IEI

Ael ee

t~A~o~s~o~al

fer aA ReAerary Ele!}ree te ee awarEieEI eAiy eAse iA
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'
.VI]jv_ersity Faculty

~e_n'!te Approved.~.

_____________ _

",,, ,

Formatted: Indent: Left: 0.25"

\

" -------·--

"'

"',,
\ "',,
\

Formatted: Numbered + Level: 1 +
Numbering Style: A, B, C, ... + Start at: 1 +
Alignment: Left + Aligned at: 0.25" + Tab
after: 0.5" + Indent at: 0.5''

'

\'

Formatted: Bullets and Numbering
Formatted: Font: (Default) Arial, 9 pt
Formatted: Font: 9 pt, Highlight
Formatted: Font: (Default) Arial, 9 pt
Formatted: Font: (Default) Arial

UNIVERSITY OF NORTHERN IOWA FACULTY SENATE
Calendar Item 1039

Docket Number- - -

Title: NISG Resolution on Distribution of Syllabi

Standard Motions

- - - 1.
2.
-----

3.

Place at head of docket, out of regular order.
Docket in regular order.
Docket because of special circumstances for - - - - - - - - - - - and notify sender(s).

-------

4.
5.
6.

Refer to (standing committee) ---------------------------Refer to (administrative officer) -----------------------Refer to (ad hoc committee) -----------------------------Return to petitioner with request for a more specific
proposal.

---

7.

---

8.

Return to petitioner with request for additional
information and documentation.

---

9.

Return to petitioner because of decision not to docket
at this time.

10.

Other procedural disposition

---

NOTES

----------------------------

University

of~

Northern Iowa

Northern Iowa Student Government

SSR 2010-12
A Resolution for: Distribution of Syllabi
Sponsored by: Student Affairs Committee
First Reading: March 3, 2010
Vote:

Passed with Unanimous Consent

Spe~erAction:~~~~~~~~~~~~~~~~~~~~~~~~~~3~~~/~(0~~
Katelyn Bries - Speaker

Date

WHEREAS: The Northern Iowa Student Government has a strong interest in promoting student
rights and responsibilities on campus; and
RECOGNIZING: That many of these rights and responsibilities occur in the classroom setting;
and
OBSERVING: That a syllabus which clearly states the intent and order of the class is essential
to creating a successful learning environment; and
BEARING IN MIND: That students have a limited time after the start of the term to effectively
plan and arrange their schedule for optimal academic success; and
BE IT THEREFORE RESOLVED: That the Northern Iowa Student Government encourages
all professors and instructors to distribute the course syllabus on the first meeting of the term;
and
BE IT FURTHER RESOLVED: that this resolution be immediately sent to: Chair ofthe
Faculty Senate Dr. Susan Wurtz, Chair of the University Faculty Dr. Jesse Swan, Dean ofthe
College of Business Administration Dr. Farzad Moussavi, Dean ofthe College of Education Dr.
Bill Callahan, Dean of the College of Social and Behavioral Sciences Dr. Phil Mauceri, Dean of
the College of Humanities and Fine Arts and the College ofNatural Sciences Dr. Joel Haack,
Dean of the Graduate College Dr. Sue Joseph, Associate Provost for Faculty Affairs Ginny
Arthur, J.D., Associate Provost for Academic Affairs Dr. Bev Kopper, Executive Vice President
and Provost Dr. Gloria Gibson, President Ben Allen, and The Northern Iowan.

Plaza Levelll!J, Maucker Union • Cedar Falls, Iowa 50614-0167 • Phone: 319-273-2650 • Fax: 319-273-7640 • www.uni.edu/nisg

UNIVERSITY OF NORTHERN IOWA FACULTY SENATE
Calendar Item 1040

Docket Number- - -

Title: NISG Resolution on Diversity Training and Development
for Facult

Standard Motions
1.

Place at head of docket, out of regular order.

2.

Docket in regular order.

3.

Docket because of special circumstances for - - - - - - - - - - - -

-----

---

and notify sender(s).
---

------

4.
5.
6.

Refer to (standing committee) ---------------------------Refer to (administrative officer)

------------------------

Refer to (ad hoc committee) -----------------------------Return to petitioner with request for a more specific
proposal.

----

7.

----

8.

Return to petitioner with request for additional
information and documentation.

9.

Return to petitioner because of decision not to docket
at this time.

-----

- - - -10.

Other procedural disposition---------------------------NOTES

University

of~

Northern Iowa

Northern Iowa Student Government

SSR 2010-10
A Resolution for: Diversity Training and Development for Faculty
Sponsored by: Student Affairs Committee
First Reading: February 3, 2010
Vote:

Passed with unanimous consent

Katelyn Bries- Speaker

Date

WHEREAS: The Northern Iowa Student Government (NISG) strongly supports diversity as an
essential component of a well-rounded education at the University of Northern Iowa; and
WHEREAS: NISG wishes to see the campus climate at UNI improved through educating the
university community about diversity issues; and
NOTING: That the mission statement related to diversity adopted by the Diversity Council and
approved by President Benjamin Allen in 2009 states the following: "At the University of
Northern Iowa, our mission is to create and maintain an inclusive educational environment which
prepares students to thrive in a diverse, global environment"; and
OBSERVING: That faculty and instructional staff are crucial to creating "an inclusive
educational environment"; and
RECOGNIZING: Many members ofthe university community, including faculty, have noted
that the lack of training and development programs related to diversity issues is a concern; and
REALIZING: That NISG understands the difficulty of implementing a mandatory diversity
training for all faculty members but feels the university will greatly benefit from this training;
and
FULLY AWARE: That various models of training have been researched, but such programs
would not be mandatory for faculty members; and
FURTHER RECOGNIZING: NISG believes this diversity training will better equip the
university community with the tools necessary to successfully promote a diverse environment, as
every student, faculty, and staff member at the University ofNorthern Iowa should feel
welcomed; and
~

BE IT THEREFORE RESOLVED: That NISG believes that the university faculty has a
significant impact on students' opinions and mandatory faculty training would be beneficial for

Plaza Levelll1J, Maucker Union • Cedar Falls, Iowa 50614-0167 • Phone: 319-273-2650 • Fax: 319-273-7640 • www.uni.edu/nisg

University

Northern Iowa Student Government

of~

Northern Iowa

all; and
BE IT FURTHER RESOLVED: That this resolution be sent to: President Benjamin Allen,
Executive Vice President and Provost Dr. Gloria Gibson, Vice President for Student Affairs and
Chair ofthe Diversity Council Dr. Terry Hogan, Professor and Chair of Diversity Advisory
Committee Dr. Doug Mupasiri, Chair of the Faculty Senate Dr. Susan Wurtz, Associate Provost
for Academic Affairs Dr. Bev Kopper, Associate Provost for Faculty Affairs Ginny Arthur, J.D.,
Assistant to the President for Compliance and Equity Management Leah Gutknecht, and The
Northern Iowan.

r

Plaza Level111J, Maucker Union • Cedar Falls, Iowa 50614-0167 • Phone: 319-273-2650 • Fax: 319-273-7640 • www.uni.edu/nisg

UNIVERSITY OF NORTHERN IOWA FACULTY SENATE
Docket Number- - -

Calendar Item 1041

Title: Educational Policies Commission Recommendations on
Attendance and Make Up Wor k

Standard Motions
---

1.

Place at head of docket, out of regular order.

---

2.

Docket in regular order.

3.

Docket because of special circumstances for - - - - - - - - - - - -

---

and notify sender(s).
-------

4.

5.
6.

Refer to (standing committee) ---------------------------Refer to (administrative officer)
-----------------------Refer to (ad hoc committee) ------------------------------

---

7.

Return to petitioner with request for a more specific
proposal.

---

8.

Return to petitioner with request for additional
information and documentation.

---

9.

Return to petitioner because of decision not to docket
at this time.

10.

Other procedural disposition----------------------------

---

NOTES

Educational Policy Commission Recommendations Regarding
University Policy on Class Attendance and Make-Up Work
March 31, 2010 ·

The Educational Policies Commission members are Melissa Heston (ED, chair), Maria Basom
(HFA), Gayle Rhineberger-Dunn (SBS), Shahina Amin (BA), Ben Schafer (NS), Susan Moore (L),
Megan Balong (at large, ED), Beverly Kopper (represented by Deirdre Heistad, ex officio,
Academic Affairs), Philip Patton (ex officio, registrar), Angel Banks (student), Mary Jo Halder
(student), and Robert Conway (student). The committee met on Jan. 15, Feb. 5, Feb. 12, and
Feb. 26. During these meetings the committee reviewed current university policies related to
class attendance and make-up work (pages 38-39 in the 2008-2010 catalog). We agreed that
the current policies were vague and inconsistent in these two areas. We also examined the
policies of both Iowa State University and the University of Iowa in these areas with particular
attention to the issue of exam make-ups following an absence.
The University of Iowa has the following policy:
Students at The University of Iowa are permitted to make up exams missed due to religious
holidays, illness, or special circumstances. Faculty members should reschedule exams for
students who miss them for reasons consistent with the University's policy regarding religious
holidays, as stated in Part Ill, Chapter 22, section 10 of the University Operations Manual.
Each college within the University is free to establish its own rules and regulations concerning
absences from class. However, University regulations require that students be allowed to make
up examinations that have been missed due to illness, mandatory religious obligations, or other
unavoidable circumstances or University activities
Retrieved March 22, 2010 from
http://www.registrar.uiowa.edu/Student/Examlnformation/ExamPolicies/tabid/111/Def
ault .aspx
Iowa State University does not seem to have an explicit policy regarding making up exams due to an
absence caused by illness, or other unavoidable causes. However, the faculty handbook does include
these relevant policies:
Students are expected to attend class meetings as scheduled. Each instructor sets his or
her policy on class attendance, and excuses for absence from class are handled between
the student and the instructor.

From 10.4.1 Class Attendance, retrieved Mar. 22, 2010 from
http://www.provost.iastate.edu/faculty/handbook/current/section10.html#secti
on-10.4
And:
Instructors are encouraged not to penalize students who miss class because they
represent Iowa State University in activities such as:
a.
b.
c.
d.

academic and professional conferences
intercollegiate athletic and judging competitions
musical, theatrical, dance and other artistic performances
presentations or programs given to external audiences about ISU or academic
matters

Ultimately, however, it is up to each instructor to decide whether absences will or will
not be excused for participation in these activities.

Instructors are urged to provide timely opportunities for students to take missed examinations
and/or make up missed assignments. While instructors are free to change the format of makeup exams or assignments, students should be evaluated by the same standards as other
members of the class.

From 10.4.3 Extra-Curricular Activities, retrieved Mar. 22, 2010 from
http://www.provost.iastate.edu/faculty/handbook/current/section10.html#secti
on-10.4

Based on our review of this information, the situation which led to this matter being brought to
us for consideration, and recognition of the importance of academic freedom and that grades
should be a sound reflection of student learning, and not unduly influenced by extraneous
factors beyond a student's control, we recommend the following changes to current policies.
This would replace the current information under Class Attendance, and Policy on Make-up
Work and Missed Classes (pg 38, 2008-2010 catalog). We also recommend that this title in the

catalog, "The Making Up of Incomplete Work" be changed to the following: Policies regarding
Course Grades of Incomplete.

Two different options have been provided regarding grievance procedures in connection to
make-up work and missed exams. On the whole, the committee believes the second option

makes the most sense in terms of working within a tight time frame, and the challenges of busy
faculty and student schedules.

It is the expressed focus of the University of Northern Iowa to further the educational
development of each of its students. On occasion events will necessitate a student's absence
from class.
A. General Expectations

1. Instructors who choose to have policies related to attendance and make-up work
must distribute those policies on the first day of class. It is strongly recommended
that all faculty have written policies regarding attendance and make-up work. When
such policies are not provided in writing at the start of the class, it is understood that
there will be no grade-related penalties due to absences, missed exams, make-up
work, and so on, regardless of the cause of those events.
2. Students must adhere to each instructor's policies regarding attendance and makeup work.
B. Absences
Occasionally, students will have reasonable cause to miss class. In order for both
faculty and students to plan effectively for these absences, the following
procedures have been developed. Faculty are encouraged to take into account the
reason for an absence and make appropriate accommodations.
1. Instructors have the discretion to determine the reasonability of an absence.
2. When an absence is deemed "reasonable", the instructor must provide the
student an opportunity to make up missed work, or have in place a make-up
policy that does not unjustly penalize a student for the absence.
3. All absences due to participation in educationally appropriate, university
sponsored activities or sanctioned events must be considered reasonable, and a
student must therefore not be unjustly penalized for these absences.
4. Students participating in educationally appropriate, university sponsored activities
or sanctioned events must inform each instructor of their known and anticipated
absences as far in advance as possible.

5. Other types of absences due to extenuating circumstances, either predetermined
or unexpected, may also be deemed 11 reasonable" by the instructor. Such
absences include, though are not limited to, the following: non-university
sanctioned educationally appropriate events and activities (e.g., attendance at a
professional conference); illness; significant personal emergency; bereavement;
jury duty; military service; mandatory religious observances, etc.

Make-up Work Grievances Arising from Absences
Should an instructor refuse to allow a student to make up missed work, and should
this refusal constitute an unjust penalty upon the student, the faculty member's
decision can be appealed by the student using the grievance process outlined below.
This process reflects the constraints that both faculty and students face in dealing with
the timely make up of missed work:
Grievance Procedure Option 1

1. The student must contact the faculty member, the faculty member's department
head, the faculty member's dean, a Northern Iowa Student Government Executive
Officer, and the Provost (or designee) in writing requesting a review of the
instructor's decision within 3 business days of the denial of make-up work.
2. The department head will organize a meeting between the faculty member, the
dean, the Provost (or designee), the Northern Iowa Student Government
Executive Officer (or designee) and the student within 2 business days upon
receipt of the letter, and this meeting shall take place within 5 business days of
the receipt of the appeal letter.
3. The Provost (or designee) shall review the cause of the absence and the
instructor's reasons for denial and policies regarding attendance and make up
work. The Provost (or designee) will render a final decision within 2 business day
regarding whether or not a student will be allowed to make up missed work. This
decision is final and binding upon the instructor and the student. Any make-up
work or exam must be equivalent in terms of academic demand to the original
assignment or exam, although it may differ in form.

Grievance Procedure Option 2
1. The student must contact the faculty member, the faculty member's department
head, the faculty member's dean, and a Northern Iowa Student Government

Executive Officer in writing requesting a review of the instructor's decision within
3 business days of the denial of make-up work.
2. The Northern Iowa Student Government Executive Officer will organize a meeting
between the student, the faculty member, the faculty member's department head,
and a minimum of 2 tenured faculty members (drawn from a pool of faculty who
have previously agreed to serve in this capacity, and who come from outside the
faculty member's department) within 2 business days upon receipt of the letter,
and this meeting shall take place within five business days of the receipt of the
appeal letter.
3. The three person committee (2 faculty volunteers and the NISG officer) shall
review the cause of the absence and the instructor's reasons for denial and
policies regarding attendance and make up work. This committee will render a
final decision within 2 business days regarding whether or not a student will be
allowed to make up missed work. This decision is final and binding upon the
instructor and the student. Any make-up work or exam must be equivalent in
terms of academic demand to the original assignment or exam, although it may
differ in form.
4. The specific findings of the committee will be strictly confidential, and reported
only to the faculty member's dean to ensure that the committee's decision is acted
upon in good faith in cases where a student's appeal is granted.

UNIVERSITY OF NORTHERN IOWA FACULTY SENATE
Docket Number- - -

Calendar Item 1042

Title: Request to change 200:030 Dynamics of Human Development
from Category 5B of the LAC to Category 5 C - Liberal
Arts Core Committee

Standard Motions
-------

1.

Place at head of docket, out of regular order.

2.

Docket in regular order.

3.

Docket because of special circumstances for - - - - - - - - - - - and notify sender(s).

___ 4 .

Refer to (standing commit tee}----------------------------

___ 5.

Refer to (administrative officer) _______________________

---

6.

Refer to (ad hoc committee)

------------------------------

- - - 7.

Return to petitioner with request for a more specific
proposal.

- - - 8.

Return to petitioner with request for additional
information and documentation.

- - - 9.

Return to petitioner because of decision not to docket
at this time.

---

10.

Other procedural disposition ---------------------------NOTES

TO:
Susan Wurtz, Chair of the Faculty Senate
FROM: Siobahn Morgan, LACC Coordinator
DATE: AprilS, 2010
RE: Request to change the location of the course 200:030 Dynamics of Human
Development from Category 5B ofthe LAC and to Category 5C.
Proposal: The Liberal Arts Core Committee is asking that the Faculty Senate
approve the change from Category 58 to Category SC of the previously approved
LAC course 200:030, Dynamics of Human Development.
Background:
At the March 8, 2010 meeting ofthe UNI Faculty Senate, the course 200:030 Dynamics
of Human Development was approved for inclusion into the LAC in Category 5B. The
original proposal from the LACC asked for its inclusion into Category 5B in part due to
how some transfer credits are classified for courses such as this, usually as 5B credit.
Further consultation with the Category 5 Coordinating Committee after the March 81h
meeting showed that the course is clearly more appropriate for Category 5C. At the
March 26, 2010 meeting of the LACC, a motion was approved to recommend to the
Senate that the course be shifted from Category 5B to Category 5C.
Apart from the pedagogical reasons for changing the course from Category 5B to 5C, this
would result in a larger number of students taking 5C classes than is currently the case.
At the present time this optional category of the LACC is the most underutilized with
typically less than 300 students enrolled in 5C courses during fall semesters, while
typically more than 1700 students are enrolled in 5B courses during the same semester.
A copy of a memo from the Category 5 Coordinating Committee outlining the reasons for
the change is attached as well as a copy of an e-mail from the interim department Head of
Educational Psychology and Foundations, Radhi Al-Mabuk, indicating no issues with the
proposed change.

Subject: Re: Favor
From: "Radhi H. AI Mabuk" <radhi.al-mabuk@uni.edu>
Date:Fri, 02 Apr 2010 10:55:58 -0500
To: Siobahn Morgan <siobahn.morgan@uni.edu>
Dear Siobahn:
I am aware of the request from CSBS to move 200:030 to Category C. Our department
has no objection to this CSBS's request.
Radhi
Siobahn Morgan wrote:
> Radhi,
>
>I believe that you are aware of the request from CSBS to move 200:030 to category 5C
of the LAC from Category 5B. As part of the information that I'm going to send to the
Faculty Senate, I would like to get a message from you/your department concerning this
proposed change. This would help expedite the process and would cover questions that
the Faculty Senate may ask about it.
>
>I think it is entirely appropriate that the message be in e-mail form, so if you could just
reply to this request as soon as possible, that would be great.
>
> Thanks for your time
> Siobahn Morgan
>

MEMO
Date:

April2, 2010

To:

Siobahn Morgan,
Coordinator, Liberal Arts Core Committee

From:

Brenda Bass
Chair, Category 5 Coordinating Committee
Associate Dean, College of Social & Behavioral Sciences

RE:

Moving 200:030 Dynamics of Human Development into Category SC of the LAC

As discussed with your LAC Committee, the Category 5 Coordinating Committee is requesting that 200:030
Dynamics of Human Development be moved from 58 to SC. We have consulted and received support from the
Department of Educational Psychology and Foundations (and they will be submitting a separate document showing
their support of this move).
The Category 5 Coordinating Committee is making this request based on their examination and evaluation of the
category and its current structure. In the recent (2008-2009) category review, this committee examined all recent
syllabi for every class included in the category, gaining an understanding of how these classes contribute to the
goals of Category 5 overall as well as to the subsections (SA, 58, & SC).
Category 5 is divided into 3 subsections, with courses organized based on a general structure. Categories SA
(Sociocultural & Historical Perspectives) and 58 (Individual & Institutional Perspectives) reflect introductory,
survey level courses for broad disciplines. All of these courses cover the foundational blocks that go into the
disciplines. For example, 400:00 l Introduction to Psychology surveys the diverse field of psychology covering the
wide range of areas such as sensation & perception, memory, abnormal psychology, bio-psychology,
industrial/organizational psychology, cognition & intelligence, social psychology, personality, clinical psychology,
and developmental psychology. This range of topics is typical of classes found in Categories SA and 58, which
200:030 does not provide. While some of the course titles in Categories SA and 58 may not directly reflect their
introductory nature on first examination (e.g., do not have "Introduction to" in their titles), their intent is to provide
broad overviews of key disciplines within social and behavioral sciences. For example, 990:011 Culture, Nature,
and Society is the introductory course for anthropology.
In contrast, the intent for SC (Topical Perspectives) is to offer classes that reflect specializations in subfields of the
various social and behavioral sciences. These courses focus on more narrow topics or content areas found within
the broader disciplines. As a child and adolescent development class (please see course catalog description below),
200:030 Dynamics of Human Development reflects a topical specialization area in the broader psychology
discipline. Therefore, the Category 5 Coordinating Committee believes it fits best in SC.

CATALOG DESCRIPTION:

200:030 DYNAMICS OF HUMAN DEVELOPMENT (3 HRS.)
Introduction to behavioral characteristics of individual development; basic developmental principles, age-stage
characteristics; and provisions community, family, and school make in the development of children and youth.

